Virginia Conference of The United Methodist Church

Employment Agreement Between a Deacon and a Local Congregation
This Agreement for Employment is made on this _____ day of _______ (month), _____(year), by and between [Name of Church] United Methodist Church or Charge (hereinafter "Local Church") on the _______________________  District, and [Name of Deacon or Provisional Deacon]  (hereinafter "Deacon"). All references to the Book of Discipline or ¶ citations in this agreement refer to the 2012 Book of Discipline.
 The Local Church shall employ the Deacon subject to the following terms and conditions:

1. Employment for the Deacon shall begin on ___________ (date), subject to appointment by the Cabinet and Bishop.  

2. This appointment will be:  _____ full time   _____ ¾ time   _____ ½  time    ______ ¼  time.
3. A job description shall be attached, outlining the duties and responsibilities of the Deacon. 

4. The Deacon and the Local Church shall comply with all stated standards of performance, policies, rules, and regulations found in the Book of Discipline of the United Methodist Church concerning the ministry of Deacons (¶331, ¶353 – 360). In accordance with ¶258.2g(5), the Virginia Conference requires an annual evaluation of all clergy under appointment, using the process developed by the Cabinet and Board of Ordained Ministry (available at
http://www.vaumc.org/ncfilerepository/BOM/SPRC/AnnualEvaluationforClergyandStaff.doc)
5. The Local Church shall make payment to the Deacon a set amount as compensation for services rendered unless negotiated otherwise and that agreement is approved by the Bishop (¶331.6d).  The Deacon agrees to accept the sum of $____________ per year as base salary, payable___________.   The amount of the base salary and any increases to it will be set under the policies and agreements of the Local Church in accordance with ¶331.10.  

6. In addition to the above compensation, a Deacon appointed full time will participate in the following clergy benefits:

· Enrollment in the Virginia Conference health insurance plans paid in accordance with policies set by the Virginia Annual Conference, if health coverage is not demonstrated from another source. 
· Enrollment in the pension and disability programs paid in accordance with Virginia Conference and denominational policy.  
· Vacation in accordance with the Virginia Conference standard policy for clergy vacation.

· Continuing Education: Sufficient time shall be granted for continuing education to maintain professional standing in the Deacon’s areas of specialization.  In addition the Local Church will provide a continuing education budget item for the Deacon of not less than $_________ annually, adjustable within the policies and agreements of the Local Church.
· Other optional benefits:
_______Relocation cost for moving household goods to employer’s geographic location, 
not to exceed $__________.   

_______Travel/accountable reimbursement up to the sum of $________ annually.
· Part time appointed Deacons may negotiate with the Local Church about the salary and benefits package that may be provided as a part of their compensation. Note: under current Virginia Conference policies, Deacons and Provisional Deacons appointed full time are eligible to enroll in the Virginia Conference Health plan.  Those appointed less than full time are not eligible to enroll.  Also, under current denominational policies, Deacons and Provisional Deacons appointed 50% or more are enrolled in the denominational pension and disability plans unless they demonstrate alternative coverage. 
6. Termination: Notification of dismissal shall be in accordance with ¶331.10e, which requires a ninety-day period before final termination of employment, except for cause as listed in ¶2702, and in all cases with the full knowledge of the S/PPRC, the overseeing District Superintendent and the Bishop.
______________________________      
______________________________     ​​​___________

Local Church S/PPRC Chair Name

    Signature



Date
______________________________      
______________________________     ​​​___________
Deacon/Provisional Deacon Name

    Signature



Date
The Local Church and the Deacon/Provisional Deacon should retain copies of this agreement, and copies of it should be sent to the District Office and to the Virginia Conference Center for Clergy Excellence. 
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