Recommendations for Youth Ministry Positions:
ADVERTISING:

1) Advertise in the Virginia United Methodist Advocate


Contact: debbieduty@vaumc.org OR 804-521-1112, 1-800-521-1100, ext. 112

2) Advertise on the Virginia Conference of The United Methodist Church website


Contact: brendacapen@vaumc.org OR 804-521-1116, 1-800-521-1100, ext. 116

3) Advertise on Clergy Net, Laity Net, and Youth Net email groups


Contact: angiewilliams@vaumc.org OR 804-521-1135, 1-800-521-1100, ext. 135
4) Advertise through the General Board of Discipleship (GBOD)


Contact: Susan Hay, Director of Ministries with Youth, GBOD

   shay@gbod.org OR 1-877-899-2780, ext. 7069

5) Other options:


-Your local newspaper


-Other ecumenical websites such as www.youthspecialties.com and www.youthpastor.com. The advantage of this is that your advertisement will reach a much broader range of people. The disadvantage is that you will have to weed through applications of individuals who have absolutely NO United Methodist background whatsoever, and therefore may not be the most ideal candidate for your position.

SALARY and BENEFITS CONSIDERATIONS:

A general rule of thumb in offering a “competitive” youth ministry salary for full-time work is to research what a public school teachers’ pay scale is in your area (standards of living can vary drastically throughout VA) and consider offering a comparable amount, commensurate with experience. This will put you in line with what most churches are paying for full-time youth ministry. If you are hiring part-time, you can simply divide according to a starting teacher’s salary figure and the number of hours you intend to incorporate into the job. Please also be sure to read the 2004 Book of Discipline (paragraph 259.2g 12) as it relates to requirements of the local church in relation to lay staff employees and benefits. Finally, if the individual that you hire is ordained, the salary will need to be in line with the equitable compensation that is required for ordained persons by The Book of Discipline (paragraph 331.14.b). This salary amount can be found in the VA Conference Book of Reports for the current year.
PROFESSIONAL CERTIFICATION IN YOUTH MINISTRY:
Any church seeking to employ an individual in FULL-TIME Youth Ministry should consider making Professional Certification in Youth Ministry in The United Methodist Church a requirement upon hire. This is a relatively inexpensive process of five seminary courses (followed by approval of the individual through the Board of Ordained Ministry) and could be included as part of the package of benefits offered to a new hire. Please contact Angie Williams (Director of Youth Ministries, VA Conference) or Beth Downs (Director of Ministerial Services, VA Conference) for more information (angiewilliams@vaumc.org, bethdowns@vaumc.org, or 1-800-786-6040, 804-521-1100).
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We envision churches where all God’s people are welcomed at table, nurtured, and transformed to be Christ to others in the world.
